820 Chestnut Street

LINCOLN UN IVERSITY Jefferson City, MO 65101

Office of the President Phone: (573) 681-5042
Fax: (573) 681-6074

BOARD ACTIONS

10: Faculty, Staff and Students

FROM: Dr. John B. Moseley, President W
DATE: April 21, 2025

SUBJECT: Action Items - Board of Curators

During its meeting held on Thursday, April 17, 2025, the Lincoln University
Board of Curators approved the following:

1. Deletions and Modifications to the Board Bylaws and Rules of
Procedure and the Lincoln University Rules and Regulations.

2. The attached Non-Academic Holiday Schedules for Fiscal Year 2025-
2026 and Fiscal Year 2026-2027. (For additional information contact
Human Resources.)

3. The attached Summer 2025 Tuition and Fees. (For additional
information contact Kathy Mangels, Interim Chief Financial Officer.)

4. The attached Tuition and Fee Increases for 2025-2026. (For additional
information contact Kathy Mangels, Interim Chief Financial Officer.)

5. The aftached Emergency Medical Technician (EMT-B) Certificate. (For
additional information contact Dr. Gary Hill, Chief of Police and Vice
President for Campus Culture.)

6. The following Sabbatical Leave Requests:
a. Dr. David Bouras, Professor of Economics, School of Business, Fall
2025 Semester; and
. Dr. David Heise, Professor of Computer Science, School of Arts &
Sciences, Department of Science, Technology, and Mathematics,
Academic Year 2025-2026.
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Page 2 Lincoln University Board of Curators
Board Actions — April 17, 2025

/. Faculty Promotions & Tenure Awarded effective July 2025:
Watson, Darius — Professor of Political Science with tenure

Faculty Promotions & Tenure Awarded effective August 2025:
Bell, Amber — Associate Professor of Social Work with tenure
Brewer, Michael — Associate Professor of Speech with tenure
Dean, Darren — Associate Professor of English with tenure
Reynolds, Andrea — Associate Professor of Social Work with tenure
Shivers, Ayanna - Associate Professor of Education with tenure

Faculty Promotions effective July 2025:

Gonzalez, Eleazar — Associate Professor, Cooperative Extension
Salinas-Gonzalez, Homero - Associate Professor, Cooperative Extension
Hurisso, Tunsisa — Associate Professor, Cooperative Research
Valliyodan, Babu — Associate Professor, Cooperative Research

8. The candidates for the various degrees to be awarded on May 10,
2025, pending successful completion of all requirements and finalization
of all other obligations to the University. (For additional information
contact Blaine Bredeman, Registrar)

9. An Honorary Doctorate of Humane Letters will be awarded to Mrs.
Dorothy Lathan during the May 10, 2025, Commencement.

The next meeting of the Lincoln University Board of Curators will be
held on Thursday, June 12, 2025



Non-Academic Holiday Schedule
Fiscal Year 2025-2026

Holiday Date Day

1. Independence Day July 3, 2025 Thursday

2. Labor Day September 1, 2025 Monday

3. Veterans Day November 11, 2025 Tuesday

4. Thanksgiving Holiday November 27 & 28, 2025 Thursday & Friday

5. Christmas Holiday December 24 & 25, 2025 Wednesday & Thursday
6. New Year's Holiday December 31, 2025, and January 1, 2026 | Wednesday & Thursday
7. Martin Luther King, Jr Day January 19, 2026 Monday

8. Lincoln's Birthday February 13, 2026 Friday

9. Spring Recess* March 9-13, 2026 Monday-Friday

10. Free Day April 3, 2026 Friday

11. Memorial Day May 25, 2026 Monday

12. Juneteenth June 18, 2026 Thursday

Essential services (KJLU, Physical Plant, Campus Police, and Library) are to post separate
schedules, so the operations are not disrupted. Copies of these schedules are to be forwarded to
the Office of Human Resources, 101 Young Hall.

Winter Break — End of business on Friday, December 19, 2025, through Sunday, January 4,
2026. Reopen on Monday, January 5, 2026.

*All offices will remain open during the Spring Recess with reduced staffing. Each employee is
allotted two (2) days off during this week.



Non-Academic Holiday Schedule
Fiscal Year 2026-2027

Holiday Date Day

1. Independence Day July 2, 2026 Thursday

2. Labor Day September 7, 2026 Monday

3. Veterans Day November 11, 2026 Wednesday

4. Thanksgiving Holiday November 26 & 27, 2026 Thursday & Friday
5. Christmas Holiday December 24 & 25, 2026 Thursday & Friday
6. New Year's Holiday December 31, 2026, and January 1, 2027 | Thursday & Friday
7. Martin Luther King, Jr Day January 18, 2027 Monday

8. Lincoln's Birthday February 12, 2027 Friday

9. Spring Recess* March 8-12, 2027 Monday-Friday
10. Free Day March 26, 2027 Friday

11. Memorial Day May 31, 2027 Monday

12. Juneteenth June 17, 2027 Thursday

Essential services (KJLU, Physical Plant, Campus Police, and Library) are to post separate
schedules, so the operations are not disrupted. Copies of these schedules are to be forwarded to
the Office of Human Resources, 101 Young Hall.

Winter Break — End of business on Friday, December 18, 2026, through Sunday, January 3,
2027. Reopen on Monday, January 4, 2027.

*All offices will remain open during the Spring Recess with reduced staffing. Each employee is
allotted two (2) days off during this week.



OFFICE OF ADMINISTRATION AND FINANCE

306 Young Hall = 820 Chestnut Street
Jefferson City, MO 65101

Phone: (573) 681-5071

Fax: (573) 681-5072

TO: Lincoln University Board of Curators

THROUGH: John B. Moseley, Ed.D., President ’y&v“

FROM: Kathy Mangels, Interim VP Administration and Finance

DATE: April 7, 2025

SUBJECT:  Action Item: Summer 2025 Tuition and Fees

In efforts to increase summer enrollments, it is recommended to charge approved tuition rates
but assess mandatory fees at 50% of the rates approved for fall 2024/spring 2025. The
following recommendations are presented for your review and approval effective summer 2025

semester.

1. Summer mandatory fees are decreased by 50%. No change to previously Board
approved tuition rates.

Current Proposed % Amount of
Tuition Increase Increase
Mandatory Fees (per credit hour)

Activity Fees | § 1000 | § 5.00 (0.50%) $ _(5.00)
Building Mtn Fee | § 1125| § 5.625 (0.50%) $ _(5.625)
Technology Fee | $ 15.00| §$ 7.50 (0.50%) $ _(7.50)
Athletic Fees | $ 10.00 | $ 5.00 (0.50%) $ _(5.00)
Wellness Fee | § 625| § 3.125 (0.50%) $ _(3.125)
Health Fee | § 700 $ 3.50 (0.50%) $ _(3.50)

Rationale for change: Summer enrollments have plateaued over the last three years and are
typically made up of part time enrollments by students. Based on currently approved tuition

and mandatory fee rates per credit hour, an in-state student taking a 3-credit hour course in
Summer 2025 would pay $315.50 per credit hour ($256.00 tuition + $59.50 mandatory fees) for
a total cost of $946.50. By reducing mandatory fees 50% the student would save $29.75 per
credit hour or $89.25 per 3-credit hour course. This is a one-time proposal for summer 2025 but
would provide comparative enrollment data to make decisions regarding future summer fee
recommendations.



l k_ I OFFICE OF ADMINISTRATION AND FINANCE
306 Young Hall ¢ 820 Chestnut Street
Jefferson City, MO 65101

Phone: (573) 681-5071
Fax: (573) 681-5072

TO: Lincoln University Board of Curators

THROUGH: John B. Moseley, Ed.D., President ')ﬂm

FROM: Kathy Mangels, Interim VP Administration and Finance

DATE: April 1, 2025

SUBJECT:  Action Item: Tuition and Fee Increases

In consideration of FY26 budget parameters and in consultation with the President, the
following recommendations are presented for your review and approval with effective dates of

August 1, 2025.

1. Increase tuition rates by 5%. This increase is applicable for all tuition categories except
dual credit. Mandatory fees would remain flat at the 2024-2025 academic year rates.

Current Proposed % Amount of
Tuition Increase Increase
Tuition Rates
Flat Rate (12-18) - In $ 3,833.00 | % 4025.00 5.0% $ 192.00
Flat Rate (12-18) - Out $ 7,781.00 | $ 8170.00 5.0% $ 389.00
Undergraduate In-State $ 256.00 | § 269.00 5.0% $ 13.00
Undergraduate Out-State $ 519.00 | § 545.00 5.0% $ 26.00
Undergraduate - FLW - Non Nursing $ 263.00 $ 276.00 5.0% $ 13.00
Graduate In-State $ 354.00 $ 372.00 5.0% $ 18.00
Graduate Out-State $ 657.00 | § 690.00 5.0% $ 33.00
Dual Credit $ 7500 | % 75.00 0.0% $ =
Mandatory Fees

Activity Fees (Flat Rate 12 - 18) $ 150.00 | § 150.00 0.0% $

(per credit hour) $ 10.00 $ 10.00
Building Mtn Fee  (Flat Rate 12 — 18)) $ 140.00 | $ 140.00 0.0% $ -

(per credit hour) $ 11.25 $ 11.25
Technology Fee (Flat Rate 12 - 18) $ 175.00 | $ 175.00 0.0% $

(per credit hour) $ 15.00 $ 15.00
Athletic Fees (Flat Rate 12-18) | § 150.00 | $ 150.00 0.0% $ -

(per credit hour) $ 10.00 $ 10.00




Wellness Fee (FlatRate 12-18) | $ 75.00 | § 75.00 0.0%
(per credit hour) | $ 6.25 | § 6.25

Health Fee (Flat Rate 12-18) | $ 100.00 | $ 100.00 0.0%
(per credit hour) | $ 7.00 | $ 7.00

Rationale for change: While the Governor has proposed a 1.5% increase in state
appropriations for higher education, the mandatory cost increase for retirement contributions
will exceed this proposed increase in revenue. Additional revenue will be needed to consider
personnel salary increases and other known cost increases for FY2026. Additionally, 5% is the
average tuition increase proposed by the other Council on Public Higher Education (COPHE)

institutions in Missouri.




Lincoln University Police Department

820 Chestnut Street Jefferson City MO 65101
Phone number: (573) 681-5555
Email: LUPD@®@lincolnu.edu

MEMORANDUM
TO: Lincoln University Board of Curators
THRU: John B. Moseley, President ?¢”b‘
FROM: Gary L. Hill, D.C.J., Chief of Police and

Vice President for Campus Culture
DATE: April 16, 2025

SUBJECT : Emergency Medical Technician (EMT-B) Certificate

Lincoln University will be offering a basic Emergency Medical Technician
(EMT-B) certificate for the 2025 summer school session. This first
session will be non-credit bearing. Industry standard has this non-
credit bearing certificate priced pointed between $1400 to $1800 here
in central Missouri. I am asking the Board to set the cost of this non-
credit certificate at $1600. The EMT-B certificate course will be similar
to our Police Academy. Graduates of our program will receive a Missouri
EMT-B State Certification allowing graduates to work as an EMT for any
ambulance/hospital service in the State of Missouri.

I support the recommendation and request your approval.

Founded 1866: 62™ & 65" Colored Infantries
An Equal opportunity institution



