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Internet Usage
Employees covered by this policy
This policy applies to all Faculty, Staff and Hourly employees at LU and
applicants of positions.
Policy
The Lincoln home page www.lincolnu.edu is an official publication of the
university. Unless otherwise indicated, all materials, including text and
photographs, appearing on the home page or subsequent official home pages of
specific departments are copyrighted and shall not be reproduced without
written permission from the university.
Web pages linked to the Lincoln University Web site may be created by
academic departments, administrative departments, programs, centers or
institutes, governance groups, and faculty and staff.
The official Lincoln University root Web pages are the responsibility of the Web
Content Manager. Content for all root Web pages must be submitted to the
Office of Public Information and University Affairs for approval before being
placed on the Lincoln home page. Content on subsequent official Lincoln
University pages, such as academic department pages, administrative
department pages, pages for programs, governance groups, or centers or
institutes, must be approved by the department head, director, or person in
authority to speak for that entity, and must conform to Lincoln University
guidelines for Web page design. Class pages and faculty and staff personal
pages must conform to Lincoln University guidelines for Web page design.
Plagiarism of World Wide Web documents, graphics, or other resources is
prohibited. Hosting material that is illegal or dangerous is strictly forbidden.
Examples of such material include pirated or unlicensed programs or
applications, viruses or material containing viruses, documents containing
information that is intended to be used in the perpetration of illegal activities,
unlicensed music, art or other copyrighted material, or any material that causes
disruption of the university network.
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