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Political Activity
Employees covered by this policy
This policy applies to all Faculty, Staff and Hourly employees at LU and
applicants of positions.
Policy
University employees may not engage in political activity; 1) during the
course of their work day; 2) in any university room, building, or property
occupied in the conduct of job duties; 3) while utilizing any university
resources or facilities; 4) while wearing a uniform or any insignia identifying
the office or position of the employee; or 5) when using any vehicle owned
or leased by the university or the state of Missouri.
The following are allowable political activities that Lincoln University
employees may engage in: 1) working with organizations of political parties
qualified to place candidates on the ballot in accordance with Missouri State
Statutes or of political parties seeking such qualification; 2) working with
nonpartisan or bipartisan groups seeking the election of candidates to public
office; 3) working with nonpartisan or bipartisan groups seeking the approval
or disapproval of issues which are or may be submitted to the voters for
approval; and, 4) working for individual candidates seeking public office,
including candidates for membership of any political committee established
by Chapter 120, RSMo.
Such activities, like any other personal, non-official undertaking, must be
done on the individual's own time and should not interfere with university
duties. Employees may contribute funds or expend funds on behalf of the
above parties, groups, candidates or issues, subject only to state and federal
laws which regulate political contributions.
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