Equal Employment Opportunity
Policy Statement

It is the policy of Lincoln University to promote and ensure equal employment opportunity
for all persons regardless of race, color, sex, national origin, religion, age or disability.
Equal employment opportunity principles govern all aspects of the University’s personnel
policies, employment practices, and operations. All phases of employment, including
recruitment, hiring, evaluation, promotion, transfer, assignment, training, benefits and
separation, shall be conducted in compliance with equal employment opportunity laws and
regulations.
Department authorities and supervisors at all levels share the responsibility to ensure equal
employment opportunity. All employees play an important role in maintaining an
environment of equal opportunity, and must treat all colleagues with respect and
professionalism.
Lincoln University agrees to comply with the federal laws prohibiting job discrimination as listed:
Title VII of the Civil Rights Act of 1964 (Title VII), which prohibits employment
discrimination based on race, color, religion, sex, or national origin;
the Equal Pay Act of 1963 (EPA), which protects men and women who perform
substantially equal work in the same establishment from sex-based wage discrimination;
the Age Discrimination in Employment Act of 1967 (ADEA), which protects individuals
who are 40 years of age or older;
Title I and Title V of the Americans with Disabilities Act of 1990 (ADA), which prohibit
employment discrimination against qualified individuals with disabilities in the private
sector, and in state and local governments;
Sections 501 and 505 of the Rehabilitation Act of 1973, which prohibit discrimination
against qualified individuals with disabilities who work in the federal government; and
the Civil Rights Act of 1991, which, among other things, provides monetary damages in
cases of intentional employment discrimination.

The University has established a discrimination grievance procedure. This complaint and
grievance procedure is for any type of alleged discrimination regarding job decisions,
employment practices, and other terms of employment or privileges of employment based
on age, disability, marital status, veteran status, national origin, race, religion or sex.
Additionally, this complaint procedure pertains to a hostile work environment or harassment
based on age, disability, marital status, veteran status, national origin, race, religion or sex.
Any Lincoln University employee or job applicant has a right to file a complaint of
discrimination. Please contact the Human Resource Office for information pertaining to the
filing of a complaint.

