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Letter from the President
Rules and Regulations

Sabbatical Leave
Employees covered by this policy
This policy applies to all Faculty employees at LU and applicants of positions.

Adjunct Handbook

Faculty Handbook

Staff Handbook

Policy
A faculty member who has been employed full time by Lincoln University six
consecutive years and who has been awarded continuous academic tenure is
eligible to apply for a sabbatical leave. The person who is granted a sabbatical
leave is entitled to one-half an academic year at full salary or a full academic
year at half salary.
Faculty members who wish to apply for a sabbatical leave must write a letter
of application addressed to the Board of Curators, transmitted through the
appropriate academic channels beginning with the immediate supervisor. The
application for leave with pay shall include a precise statement of planned
activities designed to contribute to the professional growth of the applicant
and to the benefit of the university. At the end of the sabbatical leave period,
the faculty member shall submit a report to the VPAA detailing the nature and
extent of activities engaged in during the leave.
The faculty member who completes a sabbatical leave must return to Lincoln
University for at least one semester following the sabbatical. A faculty
member who does not return following the sabbatical will be required to
refund to the university, on a prorated basis, the salary received during the
leave. Sabbatical leave shall be dependent upon available funding, as
determined by the president in consultation with the vice president for
Academic Affairs.
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