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Equal Employment Opportunity

Rules and Regulations
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Adjunct Handbook

Employees covered by this policy
This policy applies to all Faculty, Staff and Hourly employees at LU and
applicants of positions.

Faculty Handbook

Staff Handbook

Policy
It is the policy of Lincoln University to promote and ensure equal
employment opportunities for all persons regardless of race, color,
gender, national origin, religion, age, or disability. Equal employment
opportunity principles govern all aspects of the university’s personnel
policies, employment practices, and operations. All phases of
employment, including recruitment, hiring, evaluation, promotion,
transfer, assignment, training, benefits and separation, shall be
conducted in compliance with equal employment opportunity laws and
regulations. Supervisors at all levels share the responsibility to ensure
equal employment opportunity.
The university has established a discrimination grievance procedure. This
complaint and grievance procedure is for any type of alleged
discrimination regarding job decisions, employment practices, and other
terms of employment or privileges of employment based on age,
disability, marital status, veteran status, national origin, race, religion or
sex.
Additionally, this complaint procedure pertains to a hostile work
environment or harassment based on age, disability, marital status,
veteran status, national origin, race, religion or sex. Any Lincoln
University employee or job applicant has a right to file a complaint of
discrimination. Information pertaining to the filing of a complaint is kept
on file in Human Resources. (See sections 8.76, 8.77, and 8.78.)
Non Discrimination Notice
In accordance with Title IX regulations at 34 C.F.R. § 106.9; Lincoln
University does not discriminate on the basis of sex in the education
programs or activities it operates. Lincoln University does not
discriminate on the basis of sex in admission to or employment in its
education programs or activities. Inquiries to recipients concerning the

application of Title IX and its implementing regulations may be referred
to the Title IX Coordinator or to OCR.
Title IX CoordinatorJim Marcantonio
Human Resource
Director
101 Young Hall
820 Chestnut Street
Jefferson City,
Missouri 65102-0029
Phone: 573 681-5019
Fax: 573 681-5787

Office for Civil Rights
Kansas City
U.S. Department of
Education
8930 Ward Parkway
Suite 2037
Kansas City, MO
64114
Tel.: (816) 268-0550
Fax: (816) 823-1404

GENETICS
Title II of the Genetic Information Nondiscrimination Act of 2008 protects
applicants and employees from discrimination based on genetic
information in hiring, promotion, discharge, pay, fringe benefits, job
training, classification, referral, and other aspects of employment. GINA
also restricts employers’ acquisition of genetic information and strictly
limits disclosure of genetic information. Genetic information includes
information about genetic tests of applicants, employees, or their family
members; the manifestation of diseases or disorders in family members
(family medical history); and requests for or receipt of genetic services by
applicants, employees, or their family members.
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