Summary of Employee Selection Process
Part A- Applicant Listing

Administration Unit

Department Sub-Unit Position Title
Have all candidates been informed of the results of the

selection process: Yes No
Date Position Becomes Available Date
Applications considered for this position:
Name Met Minimum Considered for
Qualifications  Interview Comments

Institutional policy: As an EQUAL OPPORTUNITY / AFFIRMATIVE ACTION EMPLOYER, Lincoln University will not discriminate.
All applicants will be considered without regard to race, national origin, or handicap.

Chief Interviewer/ Chairperson, Search & Screening Committee

Date Affirmative Action Officer Review and Consent Date







	                Name                                                      Met Minimum  Considered for                                                
	                                                                 Qualifications     Interview                   Comments

	Text1: 
	Text2: 
	Text3: 
	Text4: 
	Text5: 
	Text6: 
	Text7: 
	Text8: 
	Text9: 
	Text10: 
	Text11: 
	Text12: 
	Text13: 
	Text14: 
	Text15: 
	Text16: 
	Text17: 
	Text18: 
	Text19: 
	Text20: 
	Text21: 
	Text22: 
	Text23: 
	Text24: 
	Text25: 
	Text26: 
	Text27: 
	Text28: 
	Text29: 
	Text30: 
	Text31: 
	Text32: 
	Text33: 
	Text34: 
	Text35: 
	Text36: 
	Text37: 
	Text38: 
	Text39: 
	Text40: 
	Text41: 
	Text42: 
	Text43: 
	Text44: 
	Text45: 
	Text46: 
	Text47: 
	Text48: 
	Text49: 
	Text50: 
	Text51: 
	Text52: 
	Text54: 
	Text55: 
	Text56: 
	Text57: 
	Text58: 
	Text59: 
	Text60: 
	Text53: 
	Text61: 


